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Voluntary Life 
 

Lake Zurich Community Unit School District #95 
Voluntary Life Annual Enrollment 

Annual Enrollment is here and it’s time for you to evaluate your current benefit elections.  
If you are currently enrolled in the plan, you may wish to increase your coverage amount 
or add coverage for dependents.  If you didn’t enroll in the past, but have reconsidered 
your decision, now is the time to enroll. 
 

♦ Currently Enrolled employees – If you are currently enrolled for Voluntary Life 
insurance, you may be able to purchase another $10,000 of coverage for yourself 
without proof of good health.  Proof of good health is not required for the $10,000 
increase if you are currently enrolled for an amount less than $180,000.  Proof of good 
health is required for any increase in excess of $10,000 or if your new election will 
give you an amount of coverage in excess of $180,000.  Proof of good health will 
always be required for an increase in dependent coverage. 

♦ Late Entrants – If you and your dependents were previously eligible for, but did not 
enroll for Voluntary Life insurance, you are a late entrant. You may be required to 
provide proof of good health (please see your certificate of insurance for details). 

♦ Timely Entrants (New Hires) – If you are a new hire, and are applying within 31 days 
of becoming eligible, the employee Guarantee Issue amount is $180,000.  This means 
you will be able to purchase up to $180,000 of Life insurance coverage without having 
to fill out a health questionnaire.  The Guarantee Issue amount for spouses is 
$50,000, and for children, $10,000, provided the application for coverage is made 
within 31 days of meeting eligibility requirements. 

♦ What forms do I complete to add or change benefits? 
Complete the enrollment request form and return it to your Human Resources 
representative.  Make sure you answer all questions that apply to your benefit 
elections.  Your coverage will become effective on the entry date specified in the 
group policy, provided you are actively at work on that date.  Otherwise, your 
coverage will become effective on the day you return to your full-time duties.  
Dependent coverage will become effective according to the policy entry date unless 
your dependent is in a hospital or similar facility on that day, or if your dependent 
spouse is disabled on that day. 

Your plan includes the following features: 

Eligibility 
♦ You are eligible to participate if you are an active full-time employee as defined by 

your employer and meet any other policyholder defined eligibility requirements. 

♦ Dependent Life insurance is available for your eligible dependents as described in 
your certificate of insurance. 

♦ If you and your spouse work for the same employer and are both eligible for this 
insurance as employees, you cannot cover each other as dependents, and only one 
of you may insure any dependent children. 

Voluntary Life Schedule Amounts 
♦ Life insurance coverage is available in $10,000 units from a minimum of $20,000 to a 

maximum of $500,000, not to exceed 5 times your basic annual earnings. 
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♦ At age 70, we will reduce by 33% the original Life insurance amount, rounded to the next higher $10,000, if not 
already an exact multiple of $10,000; at age 75, reduce by 33% of the inforce amount, similarly rounded.  The 
reduced amount will not be less than $20,000. 

♦ If you elect coverage for yourself, you can buy up to 50% of that amount for your spouse in $5,000 units to a 
maximum of $250,000.  If you elect child coverage, your children are eligible to be covered for $1,000, $5,000 or 
$10,000 each.  The amount of insurance for an eligible dependent cannot be more than 50% of your Life 
insurance amount. 

Accidental Death and Dismemberment Insurance (AD&D) 

♦ The AD&D benefit, if elected, equals the employee or dependent Life amount, to a maximum of $500,000. You 
must elect AD&D for yourself in order to elect AD&D for your dependents. AD&D provides 24-hour coverage and a 
benefit in the event of your loss of life, limb or eyesight as a direct result of an accident, provided the loss occurs 
within 365 days of the accident. 

♦ AD&D Exclusions - We will not pay benefits if the loss results directly or indirectly from war; riot or insurrection; 
service in the armed forces; physical or mental disease; infection (except pyogenic infection that occurs from an 
accidental wound); assault or felony committed by the covered person; suicide or attempted suicide; intentionally 
self-inflicted injury; the use of any drug, unless it is used as prescribed by a doctor; or your intoxication, including 
but not limited to operating a motor vehicle while you are intoxicated. 

Additional Features 
♦ If you become disabled, your premiums may be waived to the earliest of age 65, recovery or retirement if disabled 

prior to age 60.  If you become disabled at age 60 through 64, the waiver of premium will be to the earliest of one 
year, age 65 or retirement.  You may be considered disabled for Life insurance if you are considered disabled 
under our Long-Term Disability policy.  Any time Life insurance is continued under the Waiver of Premium, AD&D 
insurance will also be continued (and the premium waived) for up to 1 year from the date of disability. Limitations 
and exclusions apply. 

♦ An Accelerated Benefit pays up to 80% of the Life benefit to a maximum of $250,000 in the event of a life-
threatening medical condition where there is a life expectancy of 12 months or less.  An Accelerated Benefit may 
also be available for an insured spouse.  Limitations and exclusions apply. 

♦ Plan portability allows you to continue coverage for up to 3 years after terminating current employment.  
Limitations and exclusions apply. 

♦ A Conversion Privilege allows you to convert to an individual policy if any or all of your Life insurance ends while 
you are insured under our group Life policy.  AD&D coverage is not eligible for conversion.  Limitations and 
exclusions apply. 

For insureds or dependents who commit suicide within the first year after the effective date of their coverage, the only benefit 
amount payable is a refund of the amount of the insured’s contributions.  This coverage has limitations and exclusions.  Not all plan 
provisions or options are available in all states.  In addition, some states require modifications to the benefits described here.  For 
complete details, please contact your company's benefits representative or refer to your benefit booklet.  This highlight sheet 
provides a brief description of coverage.  In the event that a discrepancy exists, the policy provisions will prevail.  We can cancel the 
policy after giving the policyholder 31 days written notice. 
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