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THIS LETTER IS DIRECTED TO EMPLOYEES ELIGIBLE FOR LAKE ZURICH CUSD 95 BENEFITS


August 1, 2011

It is Open Enrollment time once again!  Similar to the last few years, there are no packets enclosed for your review.  Rate information, plan summaries, and supplemental materials for all available plans are available for you to review on the District intranet site.  For detailed information, please log on to www.lz95.org and follow these steps:

1. Find the Staff tab in the upper right hand corner
2. Click on the down arrow to open the pull down menu
3. Click on Open Enrollment

If you do not have access to the internet, packets are available for pick up at the District Office or by contacting Carol Rams at (847) 540-4956.

Medical Insurance- There will be a 3.8% increase in premiums for both the HMO and PPO medical plans for the upcoming year. With the enactment of the Affordable Care Act and the proposed increase in premiums, plan design changes have been made to the PPO plan. Below is a highlight of some of the plan changes:

	
	Current PPO Plan
	New PPO Plan for 9-1-11

	Lifetime Maximum
	$5,000,000
	Unlimited

	Preventive Care
	$20 Office Visit Co-pay
	100%- no office visit co-pay

	Physician Office Visits
	$20 Co-pay
	$30 Office Visit Co-pay
$50 Office Visit Co-pay for specialists

	Prescription Card (in-network)
	$20/$30/$45
	Same- $20/$30/$45

	Deductible
In-Network
Out of Network
	
$200 single/$400 family
$500 single/$1000 family
	
$500 single/$1,500 family
$1,000 single/$3,000 family

	Out of Pocket Expenses
In-Network
Out-of- Network
	
$1,100 single/$2,200 family
$3,300 single/ $6,600 family
· Deductible counts toward out of pocket maximums
	
$1,000 single/ $3,000 family
$2,000 single/ $6,000 family
· Deductible does NOT count toward out of pocket maximums 



Please refer to the Comparison of Medical & Dental Monthly Premiums for rate increase information. For more information on the medical plans or to locate providers, please visit www.bcbsil.com. For information on discounted vision programs available for the PPO and HMO medical plans, please visit www.davisvision.com.

Dental Insurance – After several years with no increase in premiums, the carriers have increased the PPO dental plan premium by 9% and increased the HMO dental plan premiums by 6%. There are no plan design changes for either dental plan for the September 1, 2011 renewal. 

If you wish to make a change to your current medical or dental plan, please contact Carol Rams at 847-540-4956 or carol.rams@lz95.org for an enrollment/change form.  The completed forms are to be returned by August 31, 2011.  Any changes in medical/dental plan selections become effective September 1, 2011.  Please note:  If you have family coverage, each dependent must be listed on the plan in order to be covered.  All additions/deletions to family coverage must be done within 30 days of the eligibility event. If you are unsure of your current plan selection, please refer to your paycheck stubs or contact the Office of Human Resources for verification.

Civil Union-   Signed by Governor Quinn on January 31, 2011, the Religious Freedom Protection and Civil Union Act (Public Act 96-1513, the “Civil Union Law”) allows both same-sex and different-sex couples that enter into a civil union all of the obligations, protections, and legal rights that Illinois provides to married heterosexual couples. 

The Civil Union Law became effective on June 1, 2011. Employees entered into a Civil Union may add their civil union partner to their benefit plans, list them as beneficiaries, etc.  Additional information regarding the Illinois Civil Union Law is available on the Intranet site. 

If you do not want to make any changes to your medical or dental plan, you do not need to submit any enrollment forms. Employees that wish to change from either the PPO to the HMO plan or from the HMO plan to the PPO plan must complete an enrollment form.  Please note: changing of plans from the PPO to the HMO or vice versa can ONLY be done at open enrollment! 

Flexible Spending Account (FSA) Enrollment - Flexible spending administration is administered by Employee Benefits Corporation (EBC) for this plan year. There will not be an increase to the $4.50 monthly participation fee for the 2011/2012 plan year.  An enrollment form must be filled out and submitted each year if you wish to participate in the flexible spending account.

Due to a change in federal regulations, effective January 1, 2011, new restrictions will be in place for over the counter medications. Please refer to the flexible spending Over the Counter Restrictions flyer on the website for important information regarding the requirement for prescriptions for some over the counter items.

If you choose not to enroll in the flexible spending account, and DO NOT wish to have your medical/dental premiums taken on a pre-tax basis, you must complete sections 1, 4 and 5 of the form.  Any premium deductions you may have will continue to be deducted on a pre-tax basis unless you return the enrollment form indicating you wish to have premiums taxed.   Do not return the form if you do not participate in flexible spending or want to continue to have pre-taxed premium deductions.  Please see the FSA packet on the intranet site for more details on the tax implications.  If you are currently enrolled in FSA and want to continue to participate in the plan, you must complete an FSA enrollment form each year.  PLEASE NOTE: THE MAXIMUM FSA ELECTION IS $208.33 PER PAY PERIOD TO COMPLY WITH IRS MAXIMUMS.

Aflac-  Aflac plans include accident protection, hospital indemnity, personal sickness indemnity, income protection plans, and many others. More information is available on the district website open enrollment page. 

403(b) Tax Deferred Plan-   A reminder that all employees have the opportunity to save for retirement by participating in the Lake Zurich Community Unit School District 403(b) plan.  You may elect to participate by contributing on a pre-tax basis to one of the investment providers approved by the plan.  A salary reduction agreement must be completed and submitted to the Human Resources department for processing.  Changes in contributions, including discontinuing contributions, can be made at any time during the year. 

Assurant Voluntary Term Life Insurance – The district has partnered with Assurant Employee Benefits to offer a voluntary supplemental life insurance option for employees working 30 or more hours per week. Employees are able to purchase supplemental life insurance policies for themselves, their spouse and/or children at competitive group rates. 

Employees that purchased a supplemental policy during last year’s open enrollment can buy up an additional $10,000 in coverage for themselves up to $180,000 in coverage without showing medical insurability.  Any additional amount over $180,000 or additional coverage for spouses must show medical insurability information.

Employees that did not purchase a supplemental policy during last year’s open enrollment may do so at this time but will be required to show medical insurability information.

Employees hired after last year’s open enrollment may purchase a policy at this time and will be treated like a new hire without having to provide medical insurability within the maximum purchase limits.

Detailed plan information and rates (same as last year) are available on the intranet.

**NEW BENEFIT OFFERED**
The District has partnered with Assurant Employee Benefits to provide and Employee Assistance Program (EAP) for all employees considered full time. The EAP provides free confidential services to employees for such things as:
*marital and relationship issues
*family concerns
*drug and alcohol concerns
*work-related issues
*legal and financial referrals
*other personal problems and issues
Detailed information as well as access to the services can be found online on the district Intranet site. 

In order to assist staff during open enrollment, a member of the Human Resource staff will be available to provide forms, assist with completion of the enrollment/change forms or to answer questions regarding the medical, dental, flexible spending or supplemental life insurance at the Administration building located at 400 S. Old Rand Road on the dates listed below.

Tuesday, August 9	2:00 – 3:00 PM
Thursday, August 17	3:30 – 4:30 PM
Wednesday, August 24		3:30 – 4:30 PM

Please also remember that this is a good time to double check your beneficiaries, check your emergency contacts and phone numbers, update any address changes and name changes for those summer moves and marriages!

All open enrollment changes/FSA enrollments must be submitted to the Office of Human Resources, attention Carol Rams, no later than August 31, 2011.  Change/enrollment forms submitted after the end of the open enrollment period, August 31, 2011, cannot be processed for the September 1, 2011 plan year.  

If you have any questions about your benefits, please contact Carol Rams at (847) 540-4956 or email her at carol.rams@lz95.org. I can be contacted at (847) 540-4960.

Sincerely,
[image: signature]
Julia Becich
Director of Human Resources

District 95 Administration Center - 400 South Old Rand Road - Lake Zurich IL 60047-2459
Phone: (847) 438-2831      FAX: (847) 540-7129
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